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In coatinuation to our discussions, we are pleased ta offer you the role of Trainee-Software Engineer in Cognizant Technology Solutions india Private
Limited ("Cognizant”).

During your probation periad of 12 mentes, which includzs your training pregan, you are- entidled to an Annual Total Remuneration (ATR) of Rs.401,586/-. This
ncludes 2 annst incentive indizaton of R8.22,5000 as well & Ceanizaats contriution of Rs.23,086/- towards benefits such as Medical, Accident, Life insurance
and Gratuity. 1he breax o fs presanted in Annexure A,

On suzcessfi completion of the probation gerioc, clearing e Tequira¢ training assessments aad subject to you being part of a delivery profect, your annva! Total
Remuneration (ATR) would stand revised <o Rs.433,880, This includes an Jnrual incentive indication of 35.22,500/- as well as Cogmizant’s contribution of Rs.
24,880/~ towards benefits such as Medical, Accident, Lifz nsurance and Graziity,

Yeur appoirzit vill he governet by the teims and concitions of empleyment presenced in Anngxure B. You wil also be governed by the other reles, reguiations and
préctices in vogue and thase that may change from time to time. Your compensation is highly corfidential and if the need arises, “you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally toe. You are required to be registered with the National Skills Registry (NSR) and provide
the TPIY while joining the organization. Please refer Annexure B far more datals. '

Plzase note

\This zppoatment s subject to satisfectory professicnal reference checks and you securing a minimum of 60 2geregate (all sbjects taken into consideration) with na
standing arears in your GraduationsPost-Graduation.

«Priee to commencing employment with Tognizant you must provide Cogrizant with evidence of your right to work in lndia and other such documents & Cognizant may
regquest.

We lock forward to you joning Us. Sacfia you bave 2ny Turther questions ur clarif catiars, please log it TS s raisdeognizant, coarizant Lo

Yours scerely,
For Cagnizant Technalogy Soluticns india PuL. Ltd.,
N o

Suresh Gethavandu
Global Head-Talent Acquisition
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Annexure A
Name: Lata Misihra Designation: Trainee-Software Engineer
5l. No. Description Monthly Yearly
1 Basic 10375 124,500
2 HRA @60% of basic” 6225 74,760
3 Conveyance Allowance 800 _ 9,600
4 wedical Allowance” _ 1250
5 Company's contribution of PF 1800
.6 Abvaige Statutary Boaus™ <
7 Special Allowance®
Anaual Gross Compensation - . 355,500
Incentive. indication {per annum)™ 7 . _ 22,500
Annual Total Compensation . ' g 378,000
Cooanys contribution {oerds benefis (Medica, hecident 3 Lie Insusance) ' 18,000
{ratuity | | 5,986
Annual Total Remuneration 401,986

s an associate you are 2lso entitle o the ‘oliowing additional benafits:

« Floating Mecical lnswance (cverage

» Round the ok Group peisonal acc dent insiarce Coverags

» Grovp “arm fe insbrance {overagz

« Employees compensation Tnsarance benefit & per the Employees Compensaticn Act, 2010

» Gratuity, on separation after 4 vears and 240 calendar days of continous service, pavable as per Payment of Gratuity Act
« Wiomen associates joining Copnizant will be entitled to Maternity leave as per the Maternity Benafit {Amendment) Act, 2017

# Provicent Fund Wages: For the purpes of computing cantribution to Brgvident Fuid, Pension Fund & EDLE Scheme, "Monthly Gross Satary as per Annexure A of this
letter excluding “advarce Statutory Bonus & “nouse Rent Allowance” will pe considered, This does not include payments made through "Special Payout’, Determination
of PF Wages fur the purpose of coatribution: PF contribution shall be payable on the eamed PF wages or PF wages s per this letter, whichever is lesser, ESY Etigible
Wages Elighility to ESI saall be deciced by Ceducting he Advanced Statutory Bons, Employer PF & ESI contribution from the monthly Gross Cempensation (AGCNT) a5
per Anngxare A of this ietter. Famed E5! vages: Manthly 75 contribution wiilt be computed an total remuneraticn paid to an Associate'in @ particular menth which
incluges ary recurring (or) adhioc specia. pavouts during the month. ES! Contribution shall be continued till enc of (e contribution period (Apr to Sep & Oct to Mar), if
the Assaciate comibutes even for eng month in te said contributior peried '

* Flaxibe Benefit Plan: four Compensation fias beed strwctired (o gnsure that yed sre adequately empowered to apportion components of your salary in 2 manner
that suits you te best. This plan wiil enatle yeu o

1. Choose from 2 bouguet of allowance or ceagfits

2, Reoel e your szlary structure ke prascribed auicelines

3. Optimize your eamings

*& ncentive Indication: incentive amount may be higher, lower or ol a5 per the tems described nerein.  The incentive progran s discreticnary, suject to change,
and basad on individual and compary pesfermence. tis pro-vated to the duration sgent with Copnizant. India for a calendar year and will be paid to you enly if you are
active on Cogrizarts payroll on the day the incentive is paid.
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